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The PARITEIA PROJECT aims to establish a European citizenship based on the active participation of women and men in all social, political and professional activities, in order to create the conditions for positive changes within personal and collective culture. We still have significant differences in Europe from country to country, concerning the quality of the economic, social and civil life of women and active citizenship; therefore it is necessary to develop a strategy aimed at involving men in the promotion of equal opportunities and in their active participation in gender issues.

The key objectives of the projects are:

· To promote full integration of men and women in European citizenship and equal participation in professional, family, social and public life.

· To identify and reinforce the good practices present in the different European countries which are useful for overcoming the existing gaps.

· To promote positive synergies on this issue among the local and European network.

· To implement the awareness and the active participation of men for the realization of equal opportunity policies in all fields.

These objectives are in line with the objectives of the EU programme on equality between women and men in economic, social and civil life, equal representation and changing gender roles and stereotypes in a mainstreaming perspective.

In particular, Pariteia wants to promote a balanced male and female participation in the following fields:

· employment market and professional life

· family and caretaking responsibilities

· managing decisions and power in public and private spheres.

The project is based on a multidisciplinary approach, which aims to create a bridge between gender policies and active European citizenship. Moreover, the project uses the mainstreaming approach to reinforce the competences on the issue of gender policy.

Five actions are foreseen:

1. SURVEY: to conduct a comparative survey in five European regions characterised by different social, economic and cultural contexts (Latvia, Italy, Netherlands, Spain and Poland), in order to analyse gender equality, in particular in the following fields:

- female participation in the employment market

- women’s participation in politics

- roles between genders

2. COMPARISON OF GOOD PRACTICES: to select and compare the good practices of the active presence of men in gender policies and in the sharing of responsibilities. This analysis involves both the national regional legislative environment as well as trade unions, social agreements and specific support services, and will be completed by drafting a catalogue of good practices.

3. LOCAL WORKSHOPS: each territorial context involved will organise a local workshop composed of male and female testimonials, to accompany the different activities of the project. The aim is to create a permanent laboratory for investigating the issues foreseen by the project

4. PARITEIA CHARTER OF INTENTS: elaboration of the Pariteia Charter of Intents on the equitable participation of men and women in the responsibilities, aiming to support an equal opportunity oriented European citizenship.

5. COMMUNICATION AND DISSEMINATION OF RESULTS: to realise a communication campaign during all the phases of the project, in the local networks as well as in the EMI’s network.

Each partner will give specific contributions to the project:

· EMI: project leader; general coordination; dissemination and communication; elaboration of Pariteia Charter of Intents.

· University of Milano Bicocca: responsible for Action 1(survey); participation in Action 2 (comparison of good practices).

· CdIE: responsible for Action 2 (comparison of good practices) and Action 3 (local workshops in Lombardia); participation in Action 4.

· D&S: responsible for Action 3 (local workshops in Campania).

· Province of Napoli: Participation in Action 3 (local workshops in Campania).

· Fundacion Directa: responsible for Action 3 (local workshops in Spain); Action 4; monitoring and evaluation.

· Amsterdam School of Social Science Research: responsible for Action 3 (local workshops in Netherlands); participation in Action 1 and 4.

· Resource Centre for Women “Marta”: responsible for Action 3 (local workshops in Latvia).

· Efeso: responsible for Action 3 (local workshops in Emilia Romagna).

· Academy of Entrepreneurship and Management: responsible for Action 3 (local workshops in Poland).

The expected results are:

· the development, from a mainstreaming perspective, gender equality in European citizenship through a more equitable sharing of responsibilities and opportunities between men and women in all fields of social, professional, family and public life;

· to contribute to reduce the problems caused by the growing participation of women in the employment market and the scarce involvement of men in family responsibilities;

· to foster the permanence over time of the actions and their dissemination through communication networks and the drafting of the Charter of Intents.
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